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ADDITIONAL YEAR AT THE SAME LEVEL POLICY

Perryville Elementary School
Forms Revised 11/18/2020

CRITERIA
The consideration of an additional year at the same level will be made based upon concerns in the following areas:

1.  Academic functioning
•   reading skills
•   written language skills
•   math skills
•   communication skills

2. Attendance
3. Social Skills

PROCESS
At the end of the second grading period, the teacher will schedule a conference with the child’s
guardian to initiate conversation about the potential for an additional year at the present grade level.
Communication should include information about progress and needs in academics, attendance, and
social skills.  The conference should be documented by a signed Mid-year Conference Form.

Communication should continue from the point of that conference in an on-going manner.

No later than April 1, the recommending teacher will confer with the principal about students who are
recommended to remain at the same level for an additional year.  This conference will review the
written documentation about the progress and needs of the student as well as document the need for
an additional year.

By April 15, the recommending teacher will notify in writing the parent/guardian of any student
recommended to spend an additional year at the same level.  This notification will specify the
rationale for the recommendation.  (Use Additional Year at Same Level Form.)

By May 1, all decisions about recommendations for students needing an additional year at the same
level will be final.  They will be documented in writing and kept on file in the principal’s office.

First Reading 11/18/2020
Second Reading 12/9/2020
Approval 12/9/2020
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Mid-Year Progress Conference
Perryville Elementary School

Child’s Name:___________________________

Conference Date:_________________________

The following areas of concern were discussed:

(test scores, work samples, etc.)

Test Scores_____________________________________________________________

Reading Skills___________________________________________________________

Written language_________________________________________________________

Math skills______________________________________________________________

Ability to work at an independent level appropriate for grade___________________

Communication skills______________________________________________________

Attendance_______________________________________________________________

Social Skills______________________________________________________________

Intervention:
_____ESS
_____Prior Extra Year/Retention: Year______
_____Prior Referral(s): Qualified? Yes/No
_____Currently Referring
_____School Day ESS
_____Reading Intervention
_____Math Intervention
_____Speech/Language
_____Behavior Interventions_________________________________________________
_____Classroom Modifications_______________________________________________
_____Other ______________________________________________________________

Brief Summary of Conference:

_____Based on the above documentation, there is a strong possibility that retention may be recommended
unless adequate progress is made between now and April 30.

____________________________
Teacher Signature

____________________________
Parent/Guardian Signature
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ALIGNMENT WITH STATE STANDARDS POLICY

Perryville Elementary School
Review/Updated 2018-2019

ALIGNMENT NEEDS ASSESSMENT
Our yearly School Improvement Planning process will include:

● An analysis of our KPREP data, as well as other school data as necessary to discover the extent to which
our students are meeting state standards and our programs are aligned with state standards.

● Systematic work to discover and correct the causes of and barriers to high performance by all students and
the movement of students toward our goals.

● A revision of our School Improvement Plan and/or our Big 5 plan based on our needs assessment data for
that year. Our plan will set goals and address any indicated alignment issues to help move our students to
state standards according to the timetable established by the Kentucky Board of Education.

We will implement this process to address our alignment with state standards and the resulting plan will be
monitored by the council through ongoing implementation and impact checks.

POLICY EVALUATION
We will evaluate the effectiveness of this policy through our School Improvement Planning Process.

Date Adopted: 4/9/2019

Date Reviewed or revised:11/18/2020 Council Chairperson’s Initials: JAB

Date Reviewed or revised:12/9/2020 Council Chairperson’s Initials: JAB

4



ASSESSMENT POLICY

Perryville Elementary School
Reviewed/Updated 2020-2021

PARTICIPATION
Perryville Elementary School will participate in all state and district mandated assessments.

STAFF RESPONSIBILITIES
All staff members assisting in district and state mandated assessments shall do so in a way that is consistent with the
Administrative Code for Assessment Administration and professional ethics.

USE OF DEMONSTRATION ACTIVITIES
In each class, during each grading period, students will participate in on-going assessment activities to demonstrate
their learning progress. These activities will:

1. Be aligned with the school’s curriculum documents and Kentucky’s standards for student performance,
bearing in mind that standards are set for assessment years, but students need to make progress toward
those standards in all years.

2. Be valid and appropriate demonstrations of what students should know and be able to do.
3. Use clearly defined scoring guides that are shared with the students prior to the assessment.
4. Reflect the appropriate levels of difficulty for the ages and developmental stages of learners.
5. Whenever possible, activities will be part of the regular learning process, with separate activities used only

when embedded ones are not feasible.

During the course of the year, the on-going assessment activities for each class shall:
1. Include opportunities for students to reflect and formally self-evaluate their performance.
2. Include opportunities for students to choose among a variety of ways they can demonstrate learning,

including options appropriate to preferred learning style and intelligences.
3. Be supported by examples of student work (or teacher-developed samples) that clarify tasks and show

distinctions between the levels of performance.

Each teacher will share demonstration activities with other teachers. Teachers are urged to collaborate in the creation
of these activities.

GRADE LEVEL ASSESSMENTS
MAP (Measures of Academic Progress) will be used three times a year (fall, winter and spring) to assess students in
all grades, K-5th. Information will be compiled and reported to the Climate for High Expectations and the Positive
Instructional Leadership Correlate for analysis of trends and needs.

MID-TERM REPORTS & REPORT CARDS

Mid-term reports will not be sent at the end of the first 4 ½ weeks unless a teacher has major concerns, but will be
sent at the midterm of the other three grading periods.

Report cards will be sent following the end of each nine weeks according to the school calendar.
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Date Adopted: 4/9/2019
Date Reviewed or revised:11/18/2020 Council Chairperson’s Initials: JAB
Date Reviewed or revised: 12/9/3020 Council Chairperson’s Initials: JAB
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BUDGET POLICY

Perryville Elementary School
Review/Updated 12/9/2020

SPENDING CATEGORIES & MUNIS ACCOUNTING

We will use the state and district accounting system known as MUNIS. In our budgets and financial reports we will
include additional information to clarify the intended purpose(s) for funds.

FEBRUARY ESTIMATES

● During February, expenses and funding needed to implement the SIP (School Improvement Plan) and
maintain other programs at the current level of quality including staffing, materials, professional
development, and other needs, will be estimated for the coming year.

● Expenses and revenues will be estimated separately to allow discussion about issues and shortfalls.
● At the march SBDM, these estimates will be shared, and the SBDM will discuss solutions for any

shortfalls.

DRAFT BUDGET

During March, a draft budget will be composed and circulated.
The budget will:

1. Provide language allowing understanding by stakeholders, including a clear statement of the number of
persons to be employed in each job classification;

2. list dollar amounts;
3. address the expenses listed under 1 and 2 of the section above on February estimates;
4. describe sources used to cover each expense;
5. identify any future expenses which cannot be covered within currently anticipated funding;
6. designate the person or group responsible for selecting specific items to be purchased in each spending

category;
7. include a list of needs identified in estimates that are not being met in the current budget.

MARCH BUDGET REVISION & APPROVAL

Prior to the march SBDM meeting the budget will be circulated at a faculty meeting and revised for submission to
the Council for adoption.

By March, the SBDM will:
1. review the budget;
2. identify areas that may need adjustment to further reflect school priorities, new spending information,

stakeholder input, or other relevant information.

TEXTBOOK SELECTION

The Climate for High Expectations Correlate will be responsible for appointing someone to:
1. Obtain samples including consumables, technology, and/or manipulatives;
2. identify the textbooks and related materials that best address the SIP, curriculum, and KY Core Academic

Standards;
3. make available state guidelines for textbook selection in order for teachers to review each textbook and

related materials;
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4. determine the number of textbooks needed and that can be ordered with the school’s textbook budget;
5. report the selection(s) to the school council
6. complete textbook order forms

The principal or textbook coordinator will check to see that each order is within the budget allotted and that orders
meet criteria set by the Council and requirements of existing bid lists.

If those requirements are met, the principal or textbook coordinator will take all steps needed to purchase the items
with no further Council approval needed.

The Climate of High Expectations Correlate will report its choices to the SBDM.

RECORD KEEPING & MONITORING

All purchase orders for both budgeted and non-budgeted items will be turned in by February 15th.

Each month the principal or designee will ensure that all spending records required by the state and district are
maintained.

Each month a report will be submitted to the Council comparing planned spending, spending-to-date, outstanding
purchase orders, and amounts remaining in each category.

The SBDM will monitor monthly spending of teacher funds to ensure that spending complies with the February 15th

deadline.

SPENDING RELATED CHANGES

Spending needs that are not addressed in the current budget will be identified and submitted to the SBDM. The
Council will consider amending the budget to provide funding only after:

1. reviewing the financial impact;
2. reviewing how the change would affect the success of the CSIP.

During January:
1. Individuals/groups will be reminded of the February 15th deadline to turn in final purchase orders for the

current year.
2. Each teacher/group/individual will be notified of the original amount of money they were authorized to

spend, the amount spent-to-date, their outstanding purchase orders, and the amount remaining in each
category.

3. Individuals/groups will check these figures and report any adjustments that need to be made.
4. Any amounts of money remaining that will not be needed as budgeted will be identified and suggestions

will be made to the Council for budget adjustments to maximize the use of those funds.

REQUEST OF ITEMS

Items not included in the yearly SBDM budget may be requested by completing the Non-Budgeted Items Request
Form after teacher allocation of SBDM funds have been depleted or with an explanation of why the request is being
made if funds remain in the teacher’s account.

The Leadership Team will review the requests and notify teachers that the request was either approved or
disapproved.

8



Non-Budgeted Items Request Form
Perryville Elementary School

FROM _________________________________________ DATE ______________________

ITEM ____________________________________________________________________________________

>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>

Vendor Original Cost Discount Shipping Total

1. ______________________________________________________________________________________

2. ______________________________________________________________________________________

3. ______________________________________________________________________________________

Purpose of Item(s)
__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

Is item being requested even though regular teacher allocation funds have not yet been depleted? If yes, why is this
request being made?

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>

Leadership Team Actions:

Date ________________________

Approved ___________ Rejected ___________ More information needed _____________________________

Source of Funds _______________________________________________________________________________

Comments ____________________________________________________________________________________

Use of approved funds for anything other than the approved use or surpassing the approved amount becomes the
responsibility of the person(s) for whom the approval was granted.
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Teacher Funds*
PERRYVILLE ELEMENTARY SCHOOL

Teacher __________________________________ Date ________________________

Original Allocation _________________________

Spending to-date ___________________________

Outstanding Purchase Orders _________________

Amount Remaining _________________________

*All funds for the current school year must be spent by March 1.
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CLASSROOM INSTRUCTION POLICY

Review/Updated 2020-2021

CLASSROOM INSTRUCTION

On a regular basis in each class, each teacher will:
1. Use varied student-centered instructional strategies (i.e. cooperative learning, hands-on activities, etc.)
2. Address various learning styles and the multiple intelligences.
3. Apply findings from brain research.
4. Use activities that require all students to use higher-order thinking and problem-solving skills.
5. Make active use of interdisciplinary connections.
6. Assign tasks similar to those used for state and local assessments (i.e. constructed response questions,

experiences with various types of reading materials, converting data to graphics, etc.)
7. Provide opportunities for students to connect their learning to real-life experiences.
8. Adjust instruction to respond to the diversity of students in that class.
9. Use technology for appropriate and varied learning activities.
10. Use instructional resources that are developmentally appropriate to the students in the class.
11. Use instructional resources that reflect appropriate diversity.
12. Use a variety of print and electronic instructional resources.
13. Assign homework that extends student learning on class-time subjects.

COLLABORATION ON CLASSROOM INSTRUCTION

At least once during each grading period, each teacher will participate in a meeting with other teachers to:

1. Review the activities that they have used.
2. Discuss successes and challenges.
3. Share possible solutions to challenges.
4. Identify areas needing further work or support.

At the end of each meeting, the group will provide a summary to the principal and to the Climate of High
Expectations Correlate if there are concerns.

PES BLUEPRINT FOR SUCCESS

The mission of Perryville Elementary School is to provide a student centered environment empowering students to
reach proficiency through high expectations and shared responsibility by students, parents, staff and community.

Essential Questions for All:
● What do we want students to learn?
● How do we know if they’ve learned it?
● What do we do if they didn’t learn it?
● What do we do if they already know it?
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First reading: 12/9/2020
Second reading; 1/20/21
Approved: 1/20/2021 Adopted: 4/9/2019
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CONSULTATION ON VACANCIES POLICY
(Council Delegates Consultation to Committee)

Perryville Elementary School
Review/Updated __1/20/2021

VACANCY COMMITTEE
For each vacancy at Perryville Elementary, the council will appoint a Hiring Committee of no more than 5 people.
The Hiring Committee membership may include the principal, a parent, at least one certified staff member who will
work directly with the person to be hired, and reasonable representation of the ethnic diversity of our school
community.

CRITERIA AND STANDARD QUESTIONS
Within two weeks of their appointment, the Hiring Committee will meet in open session to:

1. Review the school’s mission and School Improvement Plan and discuss how the newly hired person will
need to contribute to that work

2. Discuss skills that may be needed to move the school toward higher performance.
3. Determine criteria for a strong candidate (be sure that those criteria do not discriminate based on gender,

ethnicity, religion, political affiliation, or any other illegal grounds.)
4. Develop interview questions that fit those criteria.
5. Identify other methods they may want to tell whether the candidates meet the criteria, beyond the

application, references, and interview. For example, the Hiring Committee may consider asking for writing
samples, a chance to observe the candidates at work, a written response to a hypothetical work challenge, or
some other activity to show a candidate’s capacities.

APPLICATIONS AND INTERVIEWS
Within one week of receiving a list of applicants from the superintendent, the Hiring Committee will meet in closed
session to:

1. Review all applications and written references.
2. Select applicants to interview.
3. Decide if the information in the written application leads to any specialized questions that should be asked

of a particular applicant. (For example, an application refers to participating in a special seminar which
might lead to a question about what the applicant learned, or one that shows a gap between leaving one job
and taking another might lead to a question about what the person did during the intervening period.)

4. Agree on what, if any, specialized questions will be asked.

Within a week of the Hiring Committee’s selection, the principal will schedule an interview with each selected
applicant at a time when all Hiring Committee members can attend. The Hiring Committee chairperson will call
special meetings of the Hiring Committee for each of the interview times.

Each interview will occur in a closed session of the Hiring Committee. The Hiring Committee will:
1. Ask all stand questions in the same order each time.
2. Ask the specialized questions after that.
3. Ask any follow-up questions after that.

CONSULTATION WITH THE COMMITTEE (DELEGATED BY THE COUNCIL)
Within a week after interview are complete, the Hiring Committee will meet in closed session to discuss how well
each applicant meets the criteria, offer comments on the contributions each could make, and offer any additional
input requested by the principal. The discussion will take the place of consultation with the Council, so that the
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principal may make the selection once this Hiring Committee meeting is complete and report the decision to the
council later.

SELECTION OF THE PERSON TO BE HIRED
After considering the comments, the principal will select the person he or she believes will contribute most to the
success of the school’s students and notify the superintendent of his or her choice. The superintendent will complete
the hiring process.

First Reading: 12/9/20
Second reading: 1/20/21
Approved: 1/20/21
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CURRICULUM POLICY

Perryville Elementary School
Review/Updated – 2020-2021

CURRICULUM ADOPTION
Our school will adopt the Boyle County Schools adopted curriculum. We accept this curriculum with the confidence
that it:

1. Defines what students should know and be able to do in all content areas, including essential knowledge,
skills and processes.

2. Is based directly on Kentucky’s goals, expectations, and Common Core Standards in Reading/Math, and
KY Common Core Content in science, social studies, arts and humanities, and practical living/career
studies.

3. Is designed to address appropriate age and developmental levels.
4. Demonstrates the belief that all students can learn by offering a challenging curriculum and addressing a

common academic core.
5. Demands higher-order thinking and problem-solving from all students.
6. Addresses the learning needs of all students while maintaining high expectations.
7. Coordinates what we teach with what is taught at other schools in our district, so that students do not end

up with learning gaps or waste time repeating content they have already mastered.
8. Integrates skills and processes that will prepare all students to be self-sufficient, productive, and useful

citizens with opportunities for application.

TEACHER IMPLEMENTATION
All teachers will:

1. Post the relevant curriculum standards and expectations in their classrooms where students will be able to
review them.

2. Keep a copy of the relevant portion of the curriculum with his or her lesson plans.
3. After teaching each topic, note the date on the curriculum document.
4. After teaching, make notes on any aspects of the curriculum that seemed difficult, unclear, or open to

improvement.
5. Share those notes at an appropriate staff meeting to discuss possible curriculum revisions.

TEXTBOOK SELECTION
The Climate of High Expectations Correlate will be responsible for appointing someone to:

1. Obtain samples including consumables or manipulatives.
2. Identify the textbooks and related materials that best address the CSIP, curriculum, and current standards.
3. Make available state guidelines for textbook selection in order for teachers to review each textbook and

related materials.
4. Determine the number of textbooks needed and that can be ordered with the school’s textbook budget.
5. Report the selection(s) to the school council.
6. Complete textbook order forms.
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PRINCIPAL IMPLEMENTATION
The principal, or designee, will:

1. Plan a communication vehicle for standards and expectations to parents.
2. Meet with each new teacher to review the sections that apply to that teacher’s assignment.
3. As needed, assign a teacher experienced in those parts of the curriculum to provide additional assistance to

a new teacher. Those assigned will include, but not be limited to, the district assigned mentor and BCTIP
mentor.

4. Review documentation for indications that the curriculum and this policy are being implemented as
observed in student work samples.

5. Keep in touch with leaders in other schools in our district so that we can continue to coordinate what we
teach with what is taught at other schools in our district and ensure that students do not end up with
learning gaps or waste time repeating content they have already mastered.

6. Convene an appropriate meeting or meetings each year to review teachers’ notes on possible curriculum
revisions and report to the council on the results of those meetings.

CURRICULUM REVISION
Our Council and the appropriate correlate will suggest revisions to our curriculum when one or more of the
following events occur:

1. State officials modify standards and documents.
2. District leaders of working groups modify district curriculum documents.
3. Our school improvement plan process identifies a need for adjustments.

First Reading  12/9/20
Second Reading 1/20/21
Approval 1/20/21

16



DISCIPLINE, CLASSROOM MANAGEMENT, AND SAFETY POLICY
Perryville Elementary School

Updated/Reviewed January 20th, 2021

DISTRICT CODE
Our school adheres to the rights and responsibilities outlined in the Boyle County Schools Code of Conduct and the
Perryville Elementary School’s Handbook.

In August, the principal, or designee, will:
1. Provide each student with a copy of the Boyle County Schools Code of Conduct, the Boyle County

Schools Bullying/ Harassment Policy, and the Perryville Elementary handbook.
2. Require each student to return a signed acceptance form from his or her parent or guardian indicating

receipt and review of code.
3. Follow-up as needed with any family where the student has not returned the signed acceptance, or

assign other staff to do so.
4. As students transfer into our school during the year, the principal, or designee, will follow the steps

above for those students.

SAFE AND ORDERLY CORRELATE
Safe and Orderly Correlate will:

● Monitor Common areas
● Identify common areas needing additional attention
● Create and communicate criteria for office referrals
● Create and communicate, and distribute new or revised behavior expectations
● Create and distribute lesson plans for common areas
● Provide reminders to staff about re-teaching behavior expectations
● Provide assistance and support to teachers dealing with individual disciplinary concerns
● Post expectations for common areas
● Will update a School Emergency Management Plan yearly

DRESS CODE
The following are guidelines for all preschool through fifth grade students:

- Students are expected to come to school looking clean and neat, and dressed in an appropriate manner.
- Clothing with messages or pictures of an offensive nature will not be allowed.
- No hats are to be worn in the building
- Midriffs must be covered
- Shorts and skirts must come to the tip of the longest finger.
- Leggings and/or tights will be worn with a shirt or tunic that extends to the length of the tip of the

longest finger.
- No halter tops or shirts with spaghetti straps.  There must be a minimum of one inch of fabric on the

shoulder straps.  (Sleeveless is fine.)
- See through mesh or net shirts/jerseys and tank tops/muscle shirts with lowered armholes must be worn

with a shirt underneath.
- Tennis shoes must be worn on the gym floor.
- The school’s dress code may be altered for specific school events based on grade level or class level

expectations.
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The dress code will be published in the school handbook and distributed to students upon enrollment.  Students who
violate the dress code will be asked to call a parent/guardian for a change of clothes or choose clothing from the
clothing bank.

CLASSROOM RULES
Each teacher will:

1. Establish expectations for his or her classroom
2. Post those expectations where students can see them throughout the year.
3. Teach those expectations to students within the first two weeks in that room.
4. Explain the expectations to students who join the class at a later time.

SAFETY PLAN
Our school will adhere to the Boyle County Schools Emergency Procedures as outlined by the District Emergency
Guide.  A copy of our current school safety plan can be found attached to this policy.

Each teacher will maintain an emergency packet (backpack) by the door in his or her classroom.  The packet will
contain the names, ID badges, first aid supplies, addresses and emergency contact phone numbers of each child in
the class.

Our council will review the implementations and impact status of the safety plan on an annual basis.  This check will
include:

1. Reviewing overall trends in student disciplinary referrals and consequences.
2. Reviewing trends disaggregated by gender, race, disability, and participation in free and reduced price

lunch.
3. Reviewing the status of each activity that should be started or completed by this time.
4. Identifying any adjustments needed in the plan to ensure full progress toward the school’s goals.

We will update our school safety plan each year.

First Reading: 12/9/2020 Approved: 1/20/21
Second reading: 1/20/21
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ENHANCING STUDENT ACHIEVEMENT POLICY

Perryville Elementary School
Reviewed/updated 2/26/21

SCHOOL MISSION STATEMENT
The mission of Perryville Elementary School is to provide a student-centered environment empowering students to
reach proficiency through high expectations and shared responsibility by students, parents, staff, and community.

PROCEDURES
In order to carry out our school’s mission and to accomplish Kentucky’s Learning Goals, we will:

● Develop SBDM policies, which contribute either directly or indirectly to accomplishing this mission.
● Develop SBDM policies, which contribute either directly or indirectly to enhancing student achievement by

improving teaching and learning at our school for each and every student.
● Complete an annual needs assessment including but not limited to analyzing student performance on the

KPREP and MAP Assessments.
● Annually revise our School Improvement Plan to address identified needs.  The council will be responsible

for adopting the plan and overseeing implementation if needed.
● Budget and hire to support our School Improvement Plan.

POLICY EVALUATION
We will evaluate the effectiveness of this policy through our School Improvement Planning Process.

Date Adopted: _04/09/2019___
Date Reviewed or Revised: _2/26/21 Council Chairperson’s Initials JAB

Date Reviewed or Revised: _2/26/21Council Chairperson’s Initials _JAB
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EXTRACURRICULAR POLICY

Perryville Elementary School
Reviewed/Updated 2020/2021

We support extracurricular programs based on the following criteria:
1. Encourages students to become “self-sufficient individuals of good character exhibiting the qualities of

altruism, citizenship, courtesy, honesty, human worth, justice, knowledge, respect, responsibility, and
self-discipline.”

2. Encourages students to become “responsible members of a family, work group, or community,
including demonstrating effectiveness in community service.”

3. Student interest.
4. Ability to arrange suitable adult supervision.
5. Ability to attract students currently not involved in extracurricular or service projects.
6. Ability to enhance or maintain equity in our overall program.

Students will be eligible to participate in extracurricular activities if:
1. They have a grade point average of 2.0 or average.
2. They were in school during the day in question.
3. They meet any requirement set by a sponsoring organization the school has chosen to join.
4. Participation in clubs and teams is dependent on student behavior and/or sponsor’s/coach’s discretion.

Each extracurricular activity will be led by an adult coach or sponsor who meets the criteria established by any
applicable sponsoring organization.  The coach or sponsor will be responsible for supervising all students while they
are participation in the activity, including preparation and travel time.

The principal will assign coaches and sponsors from our school’s current staff following the Assignment of Staff
Time Policy.  If it is necessary to consider applicants who do not currently work at our school, our Consultation on
Vacancies Policy will be followed.

We will evaluate the implementation and impact of our extracurricular programs through the School Improvement
Plan process.

First Reading  _1/20/2021
Second reading 2/26/2021
Approval 2/26/2021
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PEDICULOSIS (HEAD LICE) PREVENTION AND CONTROL

SCREENING

Any student with observable signs or symptoms of live head lice will be inspected as soon as possible after the
student’s name is reported to the school nurse or designated personnel.
Playmates closely associated with the student and possibly siblings of the student that attend the same school may be
checked for live lice, which are defined by the Center for Disease Control as crawling lice.

PREVENTION AND CONTROL IN THE SCHOOLS

Steps to be taken shall be as follows:
1. Notify appropriate school personnel of each live head lice case identified.
2. Review preventive measures against reinfestation in the school setting.

a. Hooks/hangers on coat racks should be individually assigned with only one (1) coat per hook/hanger
(or kept in plastic bags).

b. Hats and scarves should be kept in coat sleeves or pockets rather than in piles.
c. Resting mats, towels, and pillows for younger children should be permanently assigned and kept

separate while in use and during storage.
d. Students should never share towels in locker rooms.
e. Carpeted classrooms should be vacuumed daily during an outbreak of head lice.
f. Health room linens and disposable paper used on pillows should be changed after each use.
g. Classroom activities that require close contact, such as the wearing of costumes or hats, should be

suspended.
h. Students should not share combs and brushes.

PARENT NOTIFICATION

1. If live lice are found, the parent or guardian will be notified.
2. The parent or guardian will be instructed verbally or by written notice of treatment options and measures to

be taken to avoid subsequent cases.

EXCLUSION FROM SCHOOL

1. In most cases, students should not be excluded from school. However, in all instances when personnel
identify live lice, they shall confirm with the student and/or parent/guardian that the following have
occurred:
a. The parent/guardian has combed the student’s hair with an actual lice/nit comb or applied appropriate

lice killing medication on the same or next day.
b. A second application of medication is applied according to the appropriate time frame, if indicated.
c. Personnel will work with families to help ensure access to appropriate treatment measures.

1. Pupil absences due to being sent home with live lice will be excused for the day they are sent home and for
the day following.

2. If a student is noted to have nits only, s/he should be re-screened in one (1) week by the school nurse or
designated personnel.

Review/Revised: First Reading: Second Reading
1/20/2021 1/20/2021 2/26/2021
Approval: 2/26/2021
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PERRYVILLE ELEMENTARY WRITING POLICY

District: Boyle Reviewed: 1/20/21 Approved: 2/26/21

Perryville Elementary School recognizes that writing is part of literacy, a necessary communication skill for
students, and should be authentically taught and practiced in all content areas.  The writing curriculum will be
designed so that all students achieve at high levels.  The curriculum will comply with all Kentucky Core Academic
Standards.

Policy Components:

I. The school will provide multiple opportunities for students to develop complex communication skills
for a variety of purposes.

II. The school will provide developmentally appropriate access to and use of technology tools for
students.

III. Feedback will be given to students regarding their writing and communication skills from individual
classroom teacher/s. Students will be provided opportunities to self-assess and provide feedback on the
work of others as developmentally appropriate.

IV. The school’s procedures as established by the writing committee, reviewed by the faculty, and adopted
by the SBDM for developing and monitoring Student Writing Portfolio Collections will be
implemented.

Component I

Perryville Elementary will schedule adequate Writing instructional time in the school’s master schedule. Perryville
Elementary School will provide multiple opportunities for students to develop complex communication skills for a
variety of purposes, like but not limited to: opinion writing, informative/explanatory text, literary, and narrative to
develop real or imagined experiences or events.  Communication skills will include students actively engaged in
reading, speaking, listening, and observing regularly in classrooms across all content areas.

A. Writing and reading will be vertically and horizontally aligned to the Kentucky Core Academic Standards.
B. Writing will be incorporated throughout all subject areas and should be a natural outcome of classroom

activities.
C. Writing will be for a variety of audiences.
D. Students will be presented with writing experiences that reveal ownership and independent thinking.
E. Students will be asked to complete writing in which students draw on their own experiences, learning,

reading and inquiry to complete writing task.
F. Students will experience the writing process at all grade levels: planning, drafting, revising, editing,

publishing, and reflecting upon writing.
G. Students will receive consistent and timely feedback throughout the writing process to guide and improve

writing skills.
H. Students will experience writing in both on demand and writing-over-time situations.
I. Students will be provided with instruction and opportunities to practice proficient communication

(speaking, listening, language, and writing) for authentic purposes.
J. Students will be provided a variety of language resources embedded within writing instruction that allow

students to read and analyze a variety of print and non-print materials.  Such resources shall include, but not
limited to: technology, personal interviews, observations, and other resources. These materials shall include
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appropriate resources for writing driven by various instructional purposes with different audiences for the
student to consider, and Instructional strategies and models that assist in achieving specific learning
objectives.

Component II

Perryville Elementary School will assist students in being creative and innovative members of a global society by
providing them developmentally appropriate access to and authentic use of technology tools.

A. Students will be provided opportunities to innovatively use technology to communicate.
B. Students will have access to a variety of technology tools (document camera, projector, SMART Boards,

computer labs, IPads, Apple TV, Chromebooks, and software programs.
C. Students will be provided with opportunities to actively communicate using technology across content

areas.
D. Students will be have access to a variety of technological tools in the writing process that will allow

students to communicate and/or evaluate using critical thinking skills.
E. Student will access a variety of technological tools to seek a new or deeper understanding based on inquiry

around a topic.
F. Students will have access to a variety of technology tools to demonstrate new understanding through

collaborating, creating and making global connections.

Component III

The development and monitoring of Student Writing Collections and Perryville Elementary School will follow the
guidelines below in order to support the teachers, guide instruction, and monitor student growth over time.

A. Students will be engaged in three categories of writing: writing to learn, writing to demonstrate learning,
and writing for publication.
● Writing to learn – for all subject areas, Writing to Learn activities can include but are not limited to:

*Journaling or Writer’s Notebook
*Note-taking and/or use of graphic organizers
*Reading logs or response journals

● Writing to Demonstrate Learning – for all subjects areas, Writing to Demonstrate Lerning activities can
include but are not limited to:

*Extended Response Questions
*Short Answer Questions
*Exit Slips that involve writing
*Book Reviews
*Projects that invlove writing

● Writing for Publication – for all subject areas, Writing for Publication activities includes any writing
that could be actually published (or sent) in the reeal world, such as letters, editorials, speeches, feature
articles, research papers, stories, poems, scripts, personal narratives, memoirs, autobiographies,
personal essay. Students will learn the writing process (prewriting, drafting, revising, editing, and
publishing).

A. All grade levels and content areas will participate in writing and communication instruction, the
development of Student Writing Collection pieces, and the Student Writing Collection review.  Student
Writing Portfolio Collection (hard copy and/or digital) will follow student from kindergarten through fifth
grade.  Fifth grade will purge folders and send to the Boyle County Middle School: one Opinion piece, one
Informational Explanatory piece, one Narrative piece, and one on demand piece.  These pieces should
reflect the student’s best work from fourth or fifth grade.  Student Writing Collections will be sent to Boyle
County Middle School a the end of fifth grade.
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B. Student Writing Collections will be reviewed to collect data on student needs and growth in order to guide
instruction.  Student Writing Collections will be reviewed for both individual student needs, common grade
level and school needs.  Writing will be reviewed for specific individual and grade level student needs in
order to guide instruction and monitor student growth.

C. Adminstration will support and guide the writing and communication instruction, and review process.

D. The Writing Policy and Action Plan will both be living documents adjusted based on student and school
instructional needs.

E. The Strong Instructional Leadership Correlate will review the Writing Policy and action Plan to make
strategy and PD recommendations.

Component IV

Feedback will be given to all Perryville Elementary School students regarding their writing and communication
skills.

A. Students should receive regular feedback on writing.  Teacher practices should lay a foundation that will
move students toward the end objective that students can internalize writing skills and write proficient
work. Evidence of feedback should/may include: rubrics, appropriate paper marks, student/teacher
conference notes, instructional analysis worksheet in Index A of the Kentucky Writing Scoring Handbook,
ect.

Best practices for providing feedback are:
● Individual conferences with a written note for the student. Only 1-2 revisions should be noted at a time.
● Written notes to student should be in the margin of the paper, on a sticky note, or in/on an assessment

folder/page. Teachers should never write for the student or make changes for the student unless an IEP
includes dictation.  In early primary, teachers may use the practice of recording underneath a student’s
picture or writing attempts.  However, this practice will subside as the student’s work becomes more
conventional.

● Commentary on a student’s strengths should be posted in the hallways and on classroom bulletin
boards as examples of meeting standards.

B. Student writing pieces and communication skills will be analyzed for strengths and weakness.

C. Students will be given the opportunity to self-assess and improve writing based on teacher and peer
feedback.  Feedback will be based on a writing and communication rubric.
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PLANNING POLICY

Perryville Elementary School
Review/Updated 3/17/21

SCHOOL IMPROVEMENT PLAN

We will use the School Improvement Planning process to:
1. Analyze our state assessment results, including data disaggregated by gender, ethnicity, disability, and free

and reduced lunch participation.
2. Analyze key data on how our school operates. This data includes, but is not limited to: survey information

from parents, students and staff; safety information; discipline referrals, etc.
3. Identify priority needs based upon that performance data.
4. Identify the causes that create the priority from the data on how our school operates.
5. Set goals for removing the need and objectives for tackling each cause.
6. Select strategies and activities for reaching each objective.
7. Commit responsible persons, timetables, and needed funding to implement those strategies and activities.
8. Select measures that will show us that the strategies are being implemented and progress is being made in

student performance.
9. List the needs, causes, goals, objectives, strategies, and activities, persons responsible, timetables, and

funding decisions in a clear, written component format.
10. Obtain widespread input from the school community.
11. Adopt the components after considering and responding to the input.

CREATION OF SCHOOL IMPROVEMENT PLAN

1. The Council will review the SIP, revise it if necessary, and approve it for implementation.
2. The revised/new SIP will then be presented to the school board.

IMPLEMENTATION AND IMPACT OF SCHOOL IMPROVEMENT PLAN

The Council will review the work needed to carry out the School Improvement Plan.

First Reading ____2/26/21 Approval 3/17/21
Second reading 3/17/21

25



PRIMARY POLICY

Perryville Elementary School
Reviewed/Updated 2020-2021

To exit primary, readiness for fourth grade must be demonstrated by students.  Students may participate in the
primary program for up to five years.

Each student will receive instruction from a team of teachers who collaborate to ensure that progress is made toward
meeting academic and behavioral standards.

This team of professionals will:

1. Use research-based instructional strategies.
2. Assess each student’s progress toward meeting the standards by analyzing student work and maintaining

records of mastery and needs.
3. Communicate with each child’s parents on a regular basis, providing concrete illustrations of student

progress and suggestions to support further progress.
4. Group students for instruction in a flexible and fluid manner allowing students to work with multiple

professionals.

Primary students will be assigned to homerooms based upon the Student Assignment Policy.

First Reading_2/26/2021
Second reading 3/17/2021
Approval 3/17/2021
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PRINCIPAL SELECTION POLICY

Perryville Elementary School
Review/Updated 2020-2021

PREPARATION

When the council learns that the school needs to hire a principal, they will:

1. Select a trainer of their choice to deliver training in recruitment and interviewing techniques. The council
Vice-Chair (or designee) will arrange for this training on a date agreed upon by the council and call a
special meeting of the council for this purpose with “Principal Selection Training” as the agenda.

2. Distribute copies of this policy to all members before the scheduled training and send a copy to the trainer
who will be providing the selection training.

The council may also elect a Vice-Chairperson (if none exists) to chair the council during the principal selection
process.

SELECTION PROCESS

The council will:

1. Design and carry out processes to get stakeholder input on what traits will make the best leader for this
school. Stakeholder input will involve, but not be limited to, faculty and staff, parents, and students (where
appropriate.)

2. Call a special meeting of the council and meet in open session to:

a. Discuss with the superintendent any qualifications required by the Board, the process and the

timeline for receiving applications, and other steps in the hiring process.

b. Develop a set of criteria for a strong candidate using the stakeholder input plus council members’

ideas. The council will aim for a list of about 10 criteria. These criteria will not discriminate based

on race, ethnicity, gender, marriage or family status, religion, political affiliation, disability, or age.

c. Use the criteria they have developed to write standard interview questions that fit those criteria

and which will be asked of all candidates in in-person interviews.

d. Decide on other methods to use to gather information about the candidates. The methods may

include (but no be limited to) some or all of the following: applications and resumes, references,

applicant portfolios, open forums, and written responses to hypothetical work-related challenges.

3. Call a special meeting of the council and meet in closed session to:

a. Review all applications and written references and select applicants to interview.
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b. Determine if information in the written applications and resumes points to any specialized

questions that should be asked of a particular applicant and develop those questions if necessary.

4. Schedule interviews with each applicant who has been selected to be interviewed.

1. Conduct each interview in a special called meeting in closed session during which:

a. All the standardized questions will be asked in the same order for every candidate.

b. Any specialized or follow-up questions will be asked after the standardized questions.

c. A discussion will be held immediately following each interview about how well the applicant

meets the criteria.

2. Hold closed session discussion of the merits of all applicants and work toward consensus on the final
selection.

SELECTION OF THE NEW PRINCIPAL

After all information is gathered, the council will:

1. Meet in open session to make the final selection of a new principal.

2. Notify the superintendent immediately of the council’s choice. This choice is binding on the superintendent

who will complete the hiring process.

POLICY EVALUATION

We will evaluate the effectiveness of this policy through our School Improvement Planning Process.

First Reading 2/26/21 Approval 3/17/2021 Council Chairperson’s Initials JAB
Approved 3/17/2021
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PROFESSIONAL DEVELOPMENT POLICY

Perryville Elementary School
Reviewed/Update 3/17/2021

STANDARDS FOR PROFESSIONAL DEVELOPMENT ACTIVITIES
Professional Development activities will be organized to meet needs identified by:

1. The School Improvement Plan process as a school needs.
2. The development of Professional Growth Plans as an individual need.

RESPONSIBILITIES
For needs identified in the School Improvement Plan, the person(s) identified as the responsible party in the plan
will make the needed arrangements for facilitators, trainers, materials, supplies, and other needs.  This will include
completing purchase orders for required expenditure of funds.

For needs identified by Individual Growth Plans, the staff member will make the needed arrangements for
facilitators, trainers, materials, supplies, and other needs.  This will include completing purchase orders for any
required expenditure of funds.

The Climate of High Expectations Correlate will be responsible for:
1. Reviewing the School Improvement Plan to identify needs for professional development, activities,

and making the appropriate arrangements for schedule, supplies, materials, facilitators, and trainers.
2. Coordinating Individual Professional Development Plans based upon the needs identified in the School

Improvement and Individual Growth Plans.
3. Distributing, collecting, and analyzing evaluation forms for all opportunities provided at the school.
4. Analyzing, approving/rejecting staff request for flexible professional development opportunities if

funds are available and the request supports the standard listed above.
5. Tracking professional development hours for all staff.
6. Coordinating study group activities.

TRAVEL EXPENDITURES
1. Mileage

a. Will be reimbursed at $.37 per mile
b. Tolls and fees require tickets or receipts for payment.

2. Meals
a. Will be reimbursed during mealtimes if the authorized travel is to a destination more than 40 miles

from the school and requires overnight stay.
b. Breakfast (6:30-9:00) $7.00
c. Lunch (11:00-2:00) $8.00
d. Dinner (5:00-9:00) $15.00
e. If the hotel offers continental breakfast, breakfast will not be reimbursed.

3. Lodging
a. A P.O. must be completed prior to the hotel stay, and a valid receipt, substantiating charges, is

required for reimbursement.
b. The names of all persons seeking reimbursement must be listed on the receipt.
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First Reading: 2/26/21 Approval: 3/17/21
Second reading;   3/17/21

PROGRAM APPRAISAL POLICY

Perryville Elementary School
Reviewed/Updated 4/14/2021

The School Improvement Plan process recommended by the Kentucky Department of Education entails:
1. Sustained analysis of the extent to which our students are meeting state standards.
2. Systematic work to move our students closer to those standards within the timetable set by the

Kentucky Board of Education for reaching proficiency.
3. Ongoing monitoring and evaluation of the implementation and impact of our plan.

We will implement a School Improvement Plan process, including review of our alignment with state standards
through a needs assessment and our implementation and impact checks when needed.

First Reading           3/17/21 Approval 4/14/21
Second Reading      4/14/21

30



SCHEDULE OF THE SCHOOL DAY POLICY

Perryville Elementary School
Review/Updated 4/14/21

CURRENT SCHEDULE

The current schedule is appended to this policy.

This schedule shall remain in effect until a replacement is adopted following the process listed below.

STANDARDS FOR FUTURE SCHEDULES

Our schedule will:

1. Reflect our mission and belief statements.
2. Provide students with the learning time they need.
3. Provide students with the technology access they need to complete writing assignments and other learning

activities.
4. Allow teachers shared time to collaborate and plan on a regular basis.
5. Support our Curriculum Policy and out Instructional Practices policy.
6. Support the goals and strategies established in our School Improvement Plan.
7. Give all students access to all classes, avoiding conflicting scheduling of specialized classes and preventing

any exclusion related to cultural background, physical abilities, socioeconomic status, and intellectual
status.

8. Facilitate appropriate decisions to give particular students expanded time and support for successful
performance (i.e. independent, study, additional time to work on a project or assignment, or other
appropriate methods for the situation.)

9. Facilitate teacher opportunity to switch teaching assignment to capitalize on different teachers’ in-depth
knowledge of specific topics.

10. Facilitate teacher opportunities to adjust the length of class periods when needed to provide the best
instruction.

11. Promote reasonable and appropriate enrollments for all classes.
12. Promote reasonable and appropriate numbers of pupils each teacher works with in the course of a day.

PROCESS FOR ESTABLISHING FUTURE SCHEDULES

To ensure that we make steady progress toward achieving these goals, the Council shall decide each year on
schedule changes after completing the following deliberative process.
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In January, the council will set a timetable for the following steps to be completed:

1. The principal, or designee, will survey students and staff as to how well the instructional time is being used

and how well the goals above are being met.

2. All committees will report on whether recommendations they have made, or are considering, would have

schedule implications.

3. At a staff meeting, the staff will:

a. Review data on student performance so far this year.

b. Review staff successes and challenges in implementing needed instructional practices as identified

in our Instructional Practices Policy and our School Improvement Plan.

c. Review staff success and challenges in delivering the planned curriculum as identified in our

Curriculum Policy and our School Improvement Plan.

d. Review available survey data from students and staff on how well instructional time is being used.

e. Hold a frank discussion of students whose learning needs are not yet being fully met.

f. Brainstorm current time barriers to implementing needed practices and meet student needs.

g. Brainstorm ways the schedule might be changed to remove those barriers.

h. Discuss plusses and minuses of various changes, focused on the goals listed above.

4. Based upon the discussion, the principal, or designee, shall appoint a Schedule Committee to prepare a

recommendation to the Council on a schedule for the coming school year. Effort will be made to include at

least one parent.

5. The Council shall consider that recommendation and make a final decision in time to implement our Staff

Assignment Policy and our Student Assignment Policy.

First Reading 3/17/21 Approval 4/14/21
Second Reading 4/14/21
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SPACE USE POLICY

Perryville Elementary School
Reviewed/Updated 2020-2021

The principal, or designee, shall assign space use in a manner that will:
1. Take each student’s developmental needs into account.
2. Implement our School Improvement Plan.
3. Maximize staff opportunities for sharing resources, mentoring, and or collaborative groups for

consecutive years.
4. Consider class size and supervision of student’s safety.
5. Take program space need into account.

To assign classroom space, the principal, or designee, shall:
1. In March, invite all returning staff members to indicate their preference for continuing or changing

room assignment the next year.
2. In April, meet with any staff members whose requests may be difficult to grant to discuss reasons for

the staff member’s interest, factors making it difficult to grant the requests, and possible solutions.
3. In May, assign room space based on the criteria above. Notify each staff member of his or her space

assignment.
4. In June, notify the Council of how room space has been assigned.
5. In September, notify the Council of any revision in how room space has been assigned.

First Reading 3/17/31 Approval 4/14/21
Second reading 4/14/21
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STAFF TIME ASSIGNMENT POLICY

Perryville Elementary School
Review/Updated 2020-2021

The principal shall assign staff members’ instructional and non-instructional time in a manner that:
1. Fully supports implementation of our student assignment policy.
2. Takes into account staff members’ requests to vary their work so that is a factor in favor of change if a

teacher has made past requests for a change or has been in an assignment for multiple years.

The principal shall:
1. In March:  invite all returning staff members to indicate their preference for continuing or changing

assignments the next year including classroom assignments, extra duty assignments, and other
responsibilities.

2. In April:  meet with any individual staff members whose requests may be difficult to grant to discuss
reasons for the staff member’s interest, factors making it difficult to grant the requests, and possible
solutions.

3. By July:  assign staff members based on the above criteria.
4. By August: notify the Council of how each returning staff member has been assigned.
5. In September:  notify the Council of any revisions to assignments.

First Reading 3/17/2021 Approval 4/14/2021
Second reading   4/14/2021
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STUDENT ASSIGNMENT TO CLASSES & PROGRAMS POLICY

Perryville Elementary School
Review/Updated 5/19/2021

STANDARDS FOR ASSIGNMENT

The principal, or designee, shall assign students to classes in a matter that will:
1. Take each student’s developmental needs into account.
2. Provide opportunities for groups of teachers responsible for the same students to share thought on

individual student needs.
3. Provide teachers the flexibility to adjust their schedules and student grouping to support higher learning for

students.
4. Maintain appropriate teacher-to-pupil ratio in regard to, but not limited by, state cap size and gender, except

under the circumstances listed below.

Temporary exceptions to the cap size rule may be made in order to provide appropriate assignment to a student
newly enrolled in the school.

Should no reasonable alternative be found to meet student needs, permanent exceptions to the cap size rule may be
made after meeting with all teachers for the appropriate student level to discuss student needs and possible solutions.
Following the meeting with staff, parents/guardians of students at that level will be notified.

ASSIGNMENT PROCESS

The principal or designee, with input from the teaching staff, will be responsible for:
1. Gathering information from the teaching staff.
2. Reviewing students’ needs and interests.
3. Randomly assigning students to classrooms in a way that meets the standards listed above.

The School Psychologist (counselor) *** change to school counselor will be responsible for student assignment of
any students who enroll during the school year using the same criteria.

First Reading  4/14/21 Approval 5/19/21
Second Reading 5/19/21
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TECHNOLOGY USE POLICY

Perryville Elementary School
Revised/Updated 5/19/2021

TECHNOLOGY USE NEEDS ASSESSMENT

Our School Improvement Planning process will include:

● An analysis of state and school data as necessary to discover the extent to which our students are meeting
state technology standards.

● Systematic work to discover and connect the causes of and barriers to high performance and the extent to
which technology utilization is a factor.

● A revision of our School Improvement Plan based on our needs assessment data for that year. The Plan will
set goals and will address contributing technology issues and methods to improve technology use (if
necessary) to help move our students to state standards according to the timetable established by the
Kentucky Board of Education.

We will implement this process to address technology utilization and barriers, and the resulting Plan will be
monitored by the council as needed.

ACCEPTABLE USE

Each year all students will be required to sign and date an Acceptable Use Policy in order to have access to school
computers. This policy is attached and considered part of this Technology Utilization Policy approved by the
council.

POLICY EVALUATION

We will evaluate the effectiveness of this policy through our School Improvement Planning Process.

Date Adopted: 5/8/2019

Date Reviewed or Revised: _5/19/21
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WELLNESS POLICY

Perryville Elementary School
Reviewed 2020-21

All students shall participate in moderate to vigorous physical activity each day, as follows:

o Each student shall participate in physical education class once a week.

o Each student shall have at least 20 minutes a day of supervised PT (physical training), preferably outdoors,
during which the school staff shall encourage moderate to vigorous physical activity. The school shall
provide space and equipment to make that activity possible and appealing to students.

o When possible, physical activity should be integrated into learning activities.  When that is not possible,
students should be given periodic breaks during which they are encouraged to stand and be moderately
active.

o Appropriate accommodations shall be made for students with special needs, as required by law and sound
professional judgment.

Our school shall assess students’ level of physical activity at least once a year.  The council shall select an
assessment tool by the start of each school year, and the principal shall develop a schedule for completing
that assessment.
Our school shall encourage healthy choices among students using the following methods:

o Our school shall implement the nutritional standards required by federal and state laws and regulations.
Those rules apply to our food program and to other food and beverages available during the school
day.

o The rest of our curriculum as documented in Program Review and teacher's lesson plans shall reflect
an integrated concern for wellness, including health, consumerism and physical education.

o Our school shall not limit a student’s physical activity as a punitive action.
o The school shall provide a list of healthy snack choices for classroom parties at the beginning of the

academic year to parents and teachers.

The provisions of this policy shall be implemented to comply with provisions required by federal law, state
law, or local board policy.  If any specific requirement above does not fit with those rules the principal shall
notify the council so that the policy can be amended to fit.

The principal shall share this policy with the Kentucky Department of Education when KDE asks for this
information.

Reviewed Date: 5/19/2021 Adopted Date: 3/13/2019
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